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The Practical Pursuit for Excellent Guidance Work by Postgraduate Supervisors in the UK

WU Hongfu, LI Simeng

(Faculty of Education, Henan University, Kaifeng 475004, Henan, China)

Abstract: In recent years, improving and optimizing the guidance of supervisors has been a key part of the postgraduate
education reform in the UK. An analysis of the relevant guidance requirements reveals that the UK adheres to its “student-
centered” principle, aiming to create an ideal atmosphere in which supervisors can better perform their guidance work; the
guidance activities of supervisors run through the entire study process of postgraduates; based on the four identities of
“specialized scholar”, “contractual partner”, “psychological consultant” and “life guide”, supervisors fulfill multiple
educational functions, such as guiding, collaborating, caring and serving; and through the paths of developing professional
knowledge and optimizing organizational management. universities continuously promote the improvement of the guidance
quality of supervisors.

Keywords: the UK; postgraduate supervisor; supervisor guidance



