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An Analysis of the Measures for Promoting Diverse Career Pathways for Doctoral Students:
Based on the Practice in Some OECD Countries

CHEN Qing', YANG Jie*, SHI Xueyi'

(1. School of Education s Shanghai Jiao Tong University, Shanghai 200240,China ;
2. Shanghai Municipal Education Commission s Shanghai 200003, China )

Abstract: With the rapid development of knowledge economy and the saturation of academic market, the diversification of
career pathways for doctoral students has become a global objective trend. The promotion of the diverse career pathways can
alleviate employment pressure to some extent, balance talent ecosystem, and foster the development of new productive forces.
At present, in the process of promoting diverse career pathways for doctoral students, China faces challenges such as
insufficient policy support and the single type of ability of the doctoral students. Therefore, this paper integrates and
supplements the action framework from the OECD’ s Promoting Diverse Career Paths for Doctoral and Postdoctoral
Researchers to form a new action framework. Guided by this new framework, this paper analyzes and draws on the experience
from the best practices in the countries like Norway and Finland and proposes some specific measures to further promote the
diverse career pathways for doctoral students: The government should utilize tax levers and formulates localized competence
frameworks for doctoral students, so as to smooth the cross-disciplinary mobility channels for doctoral students. and
universities should gather the advantages of multiple parties for the creation of a transferable skills training environment based
on strengthening the quality of doctoral student cultivation. This paper also proposes constant optimization of the PhD
employment surveys with the adoption of the big data and blockchain technologies, and and deepening reform of the
comprehensive doctoral education evaluation system.

Keywords: doctoral education; diversified paths for employment; OECD



