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Research Progress Abroad in the Building of

University-based Sci-tech Innovation Team and Its Inspiration

JI Xiaotian, ZHAO Wenhua

(Graduate School of Education s Shanghai Jiao Tong University , Shanghai 200240)

Abstract: As the main base of scientific and technological innovation and talent training, higher-learning institutions play an
important supporting role in national economic and social development. In the process of scientific innovation at universities and
colleges, the construction of scientific research team is of great importance. In China, although a group of internationally
influential teams emerge thanks to the "double first-class" construction and the success of quite a few excellent team projects,
in general, the breakthrough in the field of talent group and team building is not so large, and the exploration in the
management system and operational mechanism of the sci-tech innovation teams at higher-learning institutions is no so deep,
especially, there are only a few case studies on top innovation teams in academia. In view of this, this paper, focusing on the
two key issues relating to team building-management mechanism and performance evaluation, expounds the main progress and
characteristics of the research in foreign countries, with the hope to provide reference for relevant domestic research and team
building at higher-learning institutions in China.

Keywords: university sci-tech innovation team; management mechanism; performance evaluation; experience



