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Analysis of Influence Factors and Results from Mentoring Function of Doctoral Supervisors

LI Xia, WU Xiaofan

(Zhou Enlai School of Government s Nankai University s Tianjin 300350)

Abstract: Mentoring relationship exerts important influence on the professional study and personal development of doctoral

students. Through a questionnaire on 244 doctoral students at universities, this paper examines the influence factors and the

consequences of the mentoring function of supervisors. The data obtained show that the correlation between the personal

characteristics attachment style of the doctoral students as well as the deep similarity with their supervisors perceived by the

doctoral students and supervisors’ mentoring function reported by the doctoral students is significantly positive. Moreover, the

correlation between the mentoring function of the supervisors reported by doctoral students, the professional commitment level

of the doctoral students and their satisfaction with the mentoring relationship is also significantly positive. At the end of the

paper, the outcomes of the study are discussed, and the implications of the study and suggestions for further study are

proposed.

Keywords: doctoral student; deep similarity; attachment type; mentoring functions; satisfaction



