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Different Subject Focuses in Foreign Questionnaires on Doctoral Education
—A comparative analysis based on questionnaires in the USA, UK, Australia and Japan

YANG Jiale', GAO Yao®, SHEN Wenqin®*, LI Min®

(1. School of Public Management s Northwest University » Xi an 710127;
2. Graduate School of Education s Peking University, Beijing 100871)

Abstract: It is a common challenge for the whole world to guarantee the quality of doctoral education and avoid excessive scale
expansion of the doctoral education that dilutes the “gold content” of doctorate. In this context, many countries have developed
questionnaires and other tools to carry out survey on doctoral education. Usually, the survey in foreign countries covers two
layers: state and institutions; three groups: students at school, graduated students and alumni. The methods include
questionnaire and interview. The common logic of the questionnaire to survey doctoral students follows the sequence from
before matriculation, at school to after graduation. For the at-school period, the survey focuses on experience of supervisors’
guidance, source supply, research atmosphere, examination and evaluation, skill development, professional development,
opportunity acquirement, and financial support. For the after graduation period. the survey focuses on the employment and the
feedback from employers. The idea the author proposes to improve the survey on doctoral education in China is to develop a
doctoral student survey system featuring well-developed system, scientific sampling and in various forms, and to develop some
survey tools that focus on dissertation writing, career development, examination and evaluation.

Keywords: doctoral education quality; questionnaire survey; comparative research



