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An Empirical Study on the Impact of Organizational Innovation and Knowledge Sharing

on Graduate Students’ Creativity

XIE Zhi-tao

(Organization Department of CPC Committee, Shanghai Jiaotong University, Shanghai 200240)

Abstract: Students’ ability of innovation is a key factor that influences graduate education. In light of recent research findings
and the current state of graduate education, an empirical study is made on the effect of the atmosphere of organizational
innovation on graduate students’ creativity and the underlying mechanisms that explain the effect. Results show that
organizational innovation has positive effects on students’ creativity as well as their knowledge sharing behavior. Specifically,
knowledge sharing strongly promotes student creativity. Based on the study, practical suggestions are offered for institutions of
graduate training, advisors, and students.

Keywords: atmosphere of organizational innovation; creativity; knowledge sharing





