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A Study of Job Satisfaction of High-level Talents Recruited by Universities from Overseas
— Based on a Logistic Regression Model

LIU Tian-zhuo, GUI Run-nan

(School o f Management » University of Science and Technology of China, Hefei, Anhui 230026)

Abstract; Talent recruitment is important for the development of a university and investigating the job satisfaction of talents
recruited from overseas has practical significance. Based on a logistic regression model, an empirical study is made on the
degrees of job satisfaction of high-level talents engaged from overseas. The results show that an accommodating and free
working environment and freedom in teaching and research are the two most important external factors that influence the job
satisfaction of the recruited high-level talents.
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