2 [ 20 ] No. 2
2014 4 Journal of Graduate Education Apr. ,2014

: 2095-1663(2014)02-0073-05

1 2 3
b b
(1. s 430074
2. , 430071
3. , 271000)
2008~2012 22405 .
(D .
. (D .
. (D , 15.1% ,
. D
: G643 DA
5 , 2008~2012 22405
2008 , N .
, 1998 21. 9%
2011 36, 13%., : N N
, , ()
, . 30 ,
:2013—09—13
(1980—), , ,
(1980—), . , .

(1982—), , ,



o T4 . ’ ®

2001~2011 , 366838 1
. 2011 , (2008~2012 )
50289
44464 ( 2008 2716 3094 87.78
88 4%)., 5825 ¢ 1202 1391 86. 41
11 6%). 2009 3083 3134 98. 37
1381 1415 97. 60
’ 3125 3175 98.43
2008~ 2012 2010 1400 1135 | 97.56
22405 ( ), « . Y011 2894 3027 95.61
R ( ). 1323 1389 95. 25
2781 2991 92. 98
( N . )\ 2012 -
1244 1354 91.88
( . N ( . )\
. ( . )N 5 )
. ( . . )
DN ( ; )
. ) 11
() O
, . 2 2008 ~2012
. 8813 39.3%
4011 18%
’ 2486 11.1%
1452 6.5%
N 1142 5.1%
1015 4.5%
() 924 1.1%
, ( ) 898 4%
815 3.6%
, 849 3.8%
2008~2012 . 7
12 s
o C D5
93 74%, ,
94. 63% : ,
; , o ( 3)
. 2008~2012
() ,
. ( ¥’ =189, 9,P<<0. 01)
2008 ~2012 1,

50% , . N



3 s
(2008~2012 )
40.13% 37.54% () O , 15 1%
16.07% 22%
11.35% 10.53% ’
6.45% 6.45%
5.68% 3.81%
4.95% 3.61% )
4% 2.83% (V?=3,25,p=0.516),
3.99% 4.41%
3.79% 4.49%
3.58% 1.25% ’ X
, ) ( IR ( )
o ( 39. 3%, 18 3%) ; , ;
2. ,
, . o ( 4
)
( 40. 13%, 37. 54 %),
( .
22%, 16. 07%). : .
s 60% . ( 4
, )
\ 20 , () . .
s (X2 =
, , 7693. 7,P<C0. 01),
(y*=3962 3,P<C0. 001),
3. N ) )
) (" =
. ( 3) : 20. 98,P<C0. 01);
. . ( ¥ =1 362,P=0.506,5" =
4. 3. 951.P=0. 139)
, : . 80%
( , (84. 5%)
11 35%., 10. 53%); (8L 5%),
. .70%



76

(2008~2012 )

( (
2210 421 90
%) 71. 40 13.61 2.91
2008
963 193 42
69. 23 13. 87 3.02
2283 356 149
2009 %) 72.85 11.36 4,75
994 145 73
%) 70. 25 10. 25 5.16
2348 245 154
%) 73.95 7.72 4.85
2010
1043 109 68
% 72.68 7.60 4. 74
2332 167 92
%) 77. 04 5.52 3. 04
2011
1024 78 67
%) 73.72 5.62 4,82
2306 76 99
2012 %) 77.10 2.54 3.31
1031 28 64
%) 76. 14 2.07 4,73
o ( 5
)
S (
)
»
8417 1308 598
81.5% | 12.7% | 5.8% (
4001 516 216
84.5% | 10.9% | 4.6% .
409 1074 80
26.2% | 68.7% | 5.1%
186 454 28
27.8% | 70% | 4.2% ° ’
397 168 1136
23.3% | 9.9% | 66.8%
141 67 502 ( )
19.9% | 9.4% | 70.7%

2008~2012



[1] . .

, O ’ [Jl. , 2005,(26) :16-21.
(2] . —
L. ,2011,(32) :68-72.
’ ’ 3] .o . [l

,2012,(10) :114-123.

Influence of Gender Differences on Employment of Doctoral Degree Recipients
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Abstract; On the basis of an analysis of employment data on 22,405 recipients of doctoral degrees in science and engineering
from a research institute in China from 2008 to 2012 and qualitative interviews of doctoral degree recipients (DDRs), a study
was made on the state of these DDRs’ employment and the influence of gender differences on their employment. Our main
findings indicate the following. (1) There was no obvious gender difference in DDRs’ rate of finding employment at the end of
the year, and female DDRs did not have special difficulty in finding jobs. (2) Most DDRs found work at research institutes or
institutions of higher education, and gender differences were reflected in their chosen employment. (3) More than 15. 1% of
DDRs continued to do postdoctoral work, and the gender factor was evident in their decisions as to whether to stay in China or
to go abroad. (4) Where DDRs originally studied had a direct influence on the geographical location of their employment and
there were significant differences among DDRs when they chose where to live and work.
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Impact of Previous Education on the Innovation Ability of High-level Talents

LI Xia

(Graduate School , Renmin University of China, Beijing 100872)

Abstract: Previous (secondary and undergraduate) education is the basis for the development of high-level talents (master’s and
doctoral students) and has an important impact on their innovation ability. From the perspectives of contents, methods and
types of previous education, a discussion is made about this impact on the three basic elements of innovation ability—analytical
capacity, creative thinking and social service. Suggestions are also offered for improving previous education in terms of its goal,
knowledge system, and quality of training.
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