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Influence of Gender Differences on Employment of Doctoral Degree Recipients

— Study on the Employment of Female Doctoral Degree Recipients in a Research Institute
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Abstract; On the basis of an analysis of employment data on 22,405 recipients of doctoral degrees in science and engineering
from a research institute in China from 2008 to 2012 and qualitative interviews of doctoral degree recipients (DDRs), a study
was made on the state of these DDRs’ employment and the influence of gender differences on their employment. Our main
findings indicate the following. (1) There was no obvious gender difference in DDRs’ rate of finding employment at the end of
the year, and female DDRs did not have special difficulty in finding jobs. (2) Most DDRs found work at research institutes or
institutions of higher education, and gender differences were reflected in their chosen employment. (3) More than 15. 1% of
DDRs continued to do postdoctoral work, and the gender factor was evident in their decisions as to whether to stay in China or
to go abroad. (4) Where DDRs originally studied had a direct influence on the geographical location of their employment and
there were significant differences among DDRs when they chose where to live and work.
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Impact of Previous Education on the Innovation Ability of High-level Talents

LI Xia

(Graduate School , Renmin University of China, Beijing 100872)

Abstract: Previous (secondary and undergraduate) education is the basis for the development of high-level talents (master’s and
doctoral students) and has an important impact on their innovation ability. From the perspectives of contents, methods and
types of previous education, a discussion is made about this impact on the three basic elements of innovation ability—analytical
capacity, creative thinking and social service. Suggestions are also offered for improving previous education in terms of its goal,
knowledge system, and quality of training.
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