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Graduate Student Recruitment in Sino-foreign Jointly-run Schools

MO Yu-wan

(Institute o f Education, Xiamen University, Xiamen, Fujian 361005)

Abstract: Graduate student recruitment is a core issue affecting the development of Sino-foreign jointly-run schools. Problems
in the recruitment such as poor planning. excessive government intervention, and inadequate enrollment of international
students have negative effects. In view of these, the government should gradually improve its regulatory role, a competition
mechanism should be introduced into the process of student recruitment, and better evaluations should be adopted to constantly
improve the process. In addition, such schools should have high quality as their image to attract good domestic and international
students.
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