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A Study of Cultivation of Chinese MBA Students’ Innovative Ability

OU Shao-hua, XU Ya-chun

(Business College , Hunan University of Technology . Zhuzhou, Hunan 412008)

Abstract: The cultivation of an innovative ability is the core and basic target of high quality talent training. Some factors such as
recruiting requirements and curriculum designs restrict the cultivation of Chinese MBA students’ innovative ability. A reform
should be made in the existing training mode according to the characteristics and aims of MBA education in order to truly
improve the situation.
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