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Strategies for Raising the Quality of Doctoral Programs
— A Case Study of Doctoral Programs at a Key University of Technology

YAN Ximping, ZHANG Huat min, FAN Shidong, TONG Zewang, CHENG Guangde

(Of fice for Academic Degrees, Wuhan University of Technology, Wuhan, Hubei 430072)

Abstract: Doctoral programs in Chinese universities are mostly faced with four main quality problems, namely, the quality of
advisors, students, curriculum, and supervision. In order to raise the quality of doctoral programs, a number of strategies
should be taken: making strict assessment and accreditation of doctoral programs, optimizing the enrollment system,
strengthening the management of doctoral training, developing teams of doctoral supervisors with an international vision, and
increasing funding to improve the working conditions for doctoral training.
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