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An Analysis of the Status Quo and Causes of UK Postgraduate High-Quality Employment

WANG Dingming"?, LIN Yuzhu'

(1. School of Education, Beijing Institute of Technology . Beijing 102488, China ;

2. Lanzhou University of Arts and Science s Lanzhou 730010, China)

Abstract: The high quality of employment of UK postgraduates is reflected in the high average employment rate and low

variance, i. e. the average employment rate remains at or above 90% in most years, and the employment rate is relatively

balanced across different disciplines and individual characteristics. Postgraduates are mainly employed in knowledge-intensive

sectors such as education, with around 90% in high-skilled occupations, and their full-time earnings have reached medium and

high income levels. The maintenance of high-quality postgraduate employment in the UK benefits from the establishment of a

fair, efficient, and healthy employment ecosystem, includinga comprehensive and leading legal protection system for employees

" rights and interests, an efficient and innovative synergy mechanism between education and market demand. a flexible, stable.

and market-adaptive external environment, and a systematic and differentiated mode of postgraduate vocational ability training.

Inspiration from the study to improve our work includes making employment information more public to balance recruitment

and employment, enriching the system of academic degree types so that we can train students into diversified talents, and

reshaping the employment mindset and improving their transferable skills.

Keywords: the United Kingdom; postgraduate employment; transferable skills; academic degree types



