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A Study on the Relations between Supervisors’ Moral Demonstration and Doctoral
Students’ Innovation Ability in the Fields of Humanities and Social Sciences

WU Dongjiao

(School of Marxism ,Beihang University s Beijing 100191,China)

Abstract: Taking the cultivation of doctoral students in humanities and social sciences as an example. this paper analyzes the
influencing mechanism of the guidance behavior of supervisors in moral demonstration on the innovation ability of doctoral
students. This study finds that the guidance behavior of supervisors in moral demonstration can obviously promote the
innovation ability of doctoral students; the benefit exchange relations between teachers and students added can play a complete
intermediary role between them and enhance the effect. When comprehensively considering the different dimensions of the
guidance behavior of supervisors, this study finds that due to the interference of other dimensions, the behavior in moral
demonstration cannot have a direct impact on the improvement of the innovation ability of doctoral students. Therefore, it is
necessary that we use the complete intermediary role of the teacher-student benefit exchange relations to give full play to its
implicit education function. Based on the research outcomes, this paper suggests that we pay more attention to the cultivation
of the guidance behavior of supervisors in moral demonstration, establish and improve a long-term mechanism for the
education-based moral cultivation of supervisors, strengthen the evaluation orientation with moral education as the primary
responsibility, and improve the methods for assessing supervisors’ performance in fostering virtue through education, so as to
uplift the guidance behavior of supervisors in moral demonstration. At the same time, supervisors should consciously improve
their moral demonstration behavior and enhance " emotional” connections with doctoral students; pay attention to the
establishment of common goals to be completed by both of them and uplift the degree of "loyalty" between them. This paper
also suggests that we should strengthen the consciousness cultivation on scientific research responsibility, enhance the "
contribution" consciousness of both supervisors and doctoral students in achieving scientific research objectives and promote the
development of high-quality benefit exchange relations between teachers and students.

Keywords: moral education; supervisors’ guidance; virtue demonstration; benefit exchange relations between teachers and

students; innovation ability
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The Nature of Academic Involution Phenomenon of Doctoral Students and
Its Changes at the Present Time

WANG Hongcheng, HU Lifang

(School of Education s Renmin University of China s Beijing 100872 ,China)

Abstract: The education involution can easily lead to low-efficient learning and innovation stagnation. The phenomenon of
academic involution of doctoral students is mainly manifested as an inefficient and irrational competition in preparing and
publishing of papers, with the essential problem being that the functions of market logic exceed that of academic logic. With
the help of field theory, this paper analyzes the position relationship between the academic field where doctoral students are and
other power fields, the objective relationship structure and the involution behavior habitus of doctoral students arising from
their participation in performance competition. The academic involution originates from the complex influence of both inside
and outside the academic field. Doctoral students competing in the academic arena face challenges from multiple factors such as
social acceleration and time discipline, digital dependence and group coercion. As an issue for the current stage in the
development of higher education, academic involution is diachronic. Historical logic and practical logic reveal that the measures
for cultivating doctoral students in the post-involution era includes the formation of a "slow time field" for academic work and
the exploration of the layered cultivation of doctoral students. Our final goal is to overcome the bond of market logic, resume
the academic spirit of seeking truth, goodness and beauty, and build a harmonious and desirable academic community.

Keywords: doctoral students; academic involution; academic field; market logic; academic logic



