%6 M %HE 66 4]
2021 # 12 A

Journal of Graduate Education

No. 6
Dec. ,2021

XEHE . 2095-1663(2021)06-0090-08

DOI:10. 19834/j. cnki. yjsjy2011. 2021. 06. 13

HEMFEITHENRELTE

YA ESRC 4+ A 35 7 B A 4

5L 2.5 &

Q. EEREIRAY BERTRARF.EE 210044;2. BRI T A A EEE,HE 210097

i OE. NN RAEPRATFTTESZ LR TN, E5F L. RALF 524 AEF L (ESRC) %44
T4 ARARAD XILRABL PRGN BER ZESIHOTH B SRR ERAREES
XKBEERBD BAFGERL, TR FRAHFH IR TOTET O . RAABAALERLAFOWERA
AL FH LT ABCRIGERAE RSN AS G L EFIL2E XEFTAEFIFR
LrMme Lk, ESRCHELTARAFAAWEARA KA BGHAHFH I HFT LI ESL LS REALHF

MERFARERLA—TMHENR,

FEW L ARR B RE AR F e A FHAEX

FESES: G646 XHERFRIRED : A

R A 7 B 2R A B N A 8 R R
A5 AR NA KRG 5 00 B J2 9 T A B R = )
B LIE 2R A E RN EA ., TEF I ARAE
PR HRTT 3 B 4 5K R B 2 T 3 A R B R ok
FRET I PN R A 7 O 2R A R A UL A Y
7 W AR X DL TR IR R Al 9 BHIF A 35 T I HL 4
(R RE 77 7 A A I 2SR 3 g e 2B i 8 3% O 3X
PR A PAR . B TR A A % 57 el g TR B T R
Se g1 e T IFHUAR Tz Ak, R R0 AR AR P U
FEoFEM AN R UCE N AN, FE L,
Tk SRk AT B A0k 2 S R M N 2 B 1 AR
R e R M L e e R B - L - N A= R SR R A
HE 6k, 4k, REM SR 2L AT 2E"
NE M2 V59 bR T 32— 26 I 50 BB B i D 52
M A, B 32 2 1 J5 PR A 1 B A X R AR 7 R R
AT R BEAT A AL R . AN 2010 4FEFF IR, 9 E A
SR¥HEEERELTSHSMRES S

W #& HH5:2021-09-09

(Economic and Social Research Council, fij #f
ESRC) — Z 1 1+ A= 55 SR 00 H p s B k2B T
SR A AR TR AR AR R R T R 1 kK
ARSCE A X ESRC AR R0 H 0 281, R
RAETR E AL S B2 1 AR B R O AR I 2

—.ESRC ETAIBFNBNIHEE S

A E 20 R DR, 7 3 ] AT 228 ¥ 1) 0 e AL 2
RN IR T AR R T PR 2
H B B 7 HORAE B B RO S ] 4% 2 BT I 2 B
SEETE, 2003 48, TREMY B AR Z R
4% (Engineering and Physical Sciences Research
Council, EPSRC) 85 M 5 %0 - 35 57 1 B¢ B A5 =
AL AR R SR O T I L X B X B TRl
LA RE AR A TR B Y AR A 2 B 2 05 I, 2009
AF R AL E 9 ESRC BT 3008 4> 1 1206 fie il

EER N SR 1986 —) . 20, IARE B A i uUF B TR R A2 4 20 O 7 B D B 7 5t L ik
I (1988 =) B3 I P RN o R B R 2 BOF B 2 = B kw1 1

EETE L AA SR E R A 8 T H B AT GRS 4 A B0 B e RO AT ST 7 (18] Y A0 1) 5 B 8
NSO B 27 W5 35 4F 2k 4 T B TRT 1) 357 Tl A i ) 38 11 O 2 £ T 30 BB T3 4 ) B B FR BF 527 (20 YT C880068)



5L R FoAAFHEIHENERLF

vA ESRC ¥ 437 B A6 .« 91 -

ESRC #e5E {5 % EPSRC A9 % B, 45 v W VR S0 4%
sRE AR B SR L i R A SR A A B SR A
SO, B E O B A 0 PR K BOR A — 2 R AR R
T ESRC AR R0 H /) & J& . {H ESRC DLui H
Bl S SR W AR R R o MR AR T
(o] o7 0 PR AE 7 A X 4 T A o R R I Pk K L R
AU U ESRC k41 25 Bl 22 11 A2 B 3
AL T R B,

(—) S EXHRBHNENERBELTLEAETE
EEFHNES

B 20 20 drnt DLG e FLBOA A% R & A FLAE
NKBUR AP st S8 A T ki . 2o e &
J Wy B, 50 R A, K Tl & R R 4 BR BRBE B Y
S SRR i ] S BB A A 4 4 S Bk T A A
SR BT Rk kL DA (5 N 2K T L i e 1 ) 8 B A2 4%
FIHE K L BB ) | 48 T 4 Bk Ak 1) 0, S Ak b 2% 55 )
WAEEA 21 0 Je R E R . 2N Ll
R E R WYY 5 B 22 B aloB M 0 R R it
XS], AR ORI AN L. I, S EE &R
SRR E] L R TR T RN R AR v 4% n) L
WA 7= B — T T B IR AR TR X R, ) —
7 T B A MR TR AR T A R R AR
HHRA T REENEAE AN YRR ES
s 2R AN vk B 2 % Ak 1t A B R
B LR 0 T SR R A B IRk U, TS
[F) JEE Py 52 2% R A e O o 125 A B A G R
T H WA EE, ESRC 1E R E 4L &Rk 2 5 E E A
SR 8 S W A SR L R BRI i At S B
T A 1 5 2 B A O B8 0 A by L g il A O IE
T X FE Y R W % &, ESRC 16 T & 1+ 2k 85 9% 13
B B 1 A s 22 B RE A R R R AN

(Z)FIREFRKWIMEEFEXRNAARE
£ 5 58 A 32 Bk (5] 3 £ R B

TEHT I HR A P2, S8 2 NE B2 3R Tk
HEAT BB A B 55 © J0 Tk 38 R 75 R L R 4 1 R A
FEHSTT LR FE I ()8 ) 1 AR M 2 AL A1
B ERAE , TCi8 &2 7 A< (Michael Gibbons) 28 A 42 H
FYAT R A = B S T 3 02 R 2% B 4 X (Henry
Etzkowitz) $& H i K 2% L £ lb AR = B2 55 =X 36
WLERF T X BRI RRAE . Ah SRR 2 st R
AR B B4 0] B g P L RS B R AL A AR
Hn G m e R IAFE R e SR EE L
AP LR i) A RE I EE, EHERT.
ESRC 7 H: i m Hb Ry 571 i, i 22 4% % 6 2 FH P R a2 2%
N7 Rt 2 Bh 2 58, AT 4 i A HE il 55 L BUR K F

FUA AT B f . itk ESRC 11 28 85 55 11 H 4k
PR AR i A S B R L SR T A s 5 1 1)
FE 2T 3R A AR DA BORF RN A 23 SR ) 8 A v
P v FH N BB T .

() ETEMU TN AZEERBELAESE
ZHI AR ER A B

DN SN P UR A e ol e A B2 s o
P B AR B i MR S X 3 — A B AR A
PR Al 17 3 0 40 5 T S A A T A AR R R
ANANH 1 B FNAIE 2 3 11 K 5% BEAIF A B3, [R] B A0, Sy bk
et 2 (Y BUM BRI T A A FL B R G AN A 23
6 A — Bk, 1 A 2 7 B R R A B Ll T
B R 0 L WA L E S5 — AT 1 A R T R
B AR R AR A 21 a2 BRI
B U 4 2 — B el AR 5 B ik £ 7E K AF LLAR
2B ML BB 9E R G b sl , — 2 A2 A i 1l 1 B
A AR AL SR L AR S B A e S
LHE MU 5T R GE A BUR L Al & 2838 HLH T
VBT W 95 3 T 3 AR S T E R Y
TAEZRANIE L B 7 % 1 A el AR 09 & lk i B A
W BR Z A T R B A B A B AT AR RS
B B 77, 25K R 45 20 MLA B % B2 438 B i 2% 3%
APER PR IR , DL SR FA 1 R RR 82 &
B B Gk R A AR YN R AR 01 i X
BRI, ESRC #E 74k &R A A AR 1 3210 H
A H bR 2 — 8k R L AR T L R R

— \ESRC BT 457N B8 HFIE

ESRC J& % [H Bl o €] 87 & (UK Research and
Innovation. fif FK UKRD [ 5% 51 2 — A iy 2 e kK
B RE 3th oM #1252 F 5% A0 7 % e B s B AR BR R
DI PR 0 [ A A 2 B 2 4038 0 BT R g AR 1 T A 45
JeIKF- . ESRC ¥ #E 23 B2 G0 5% AR 4 41 155 ox
A 5T S AR A 4 2 —, 2010 4F, ESRC i
A4 B2 32 .0 I B (Doctoral Training Centre, fiff
PR DTC) #5321/ 21 AIUH i 4 i A 2 o
A RE R0 H M %% 78 2011 4R 5] 2017 4F 1 ] ¢
SUBE A BEAT B . B 2017 4F 10 H LA
B F2 4Kk #3151 H (Doctoral Training Partnership, faj FR
DTP) F {44 55 37 0 3 H (Centres for Doctoral
Training, fij # CDT) Z # UL A 1 DTC B H . A
W7 R 23 Bk 2 400 1l A B B R S R e
ESRC & 37 (9 1 - 2R 85 FR 000 H A6 52t o At v 247 A 3
LT RRE



c92 . & EFAMFHLIATHRELE

VA ESRC ¥+ A 3253 B 41

(— )i A8 R RIE S SR AR BT RAE

ESRC i 12 %% 5T oA AE (4 7 265 H 3 ok 181 AR
Fi g2 0 H AL 3647 PEAG  HOA 8 PR AR 9 AL A
AU 2R LA R H % B, ESRC X H 3
B DTC BB ALAL 1Y B o7 25K il R 4% . LA
PR 85 55 1 38 B 518K, 2010 4F 3 L, ESRC
L E Sk [ 98 BT RS AY 57 B IAIE B L IAIE H
i B ESRC il 5 B bR e AT AT PFI, X — of B
HAEFEMREFEREE N REL SRS RME R
ZH b ESRC 85 % 5 $ A8 2 51 & (ESRC Training
and Skills Committee, fij 8 TSC) & W&, 1E%H
— PR R T R AR S ok B
A AR TN FEHLAL (& 45 % 4L R AT PP /N4
HEAT [RATVELL, B 3E AL RS AT DUAR 43 17147 97 150/ 20
B ILEAT IR P TSC M 45 & 00 [ 47 11 B
W5 H LA A e AT AR L R Z R TSC 5 H
IE AL AL 2F A7 1 6 I A 2 Wi, 2010 4F 10 A
ESRC X 38 1o 25 — & PFH 09 23 A B LG S H e
W I i B AT VT4l T AR 40 DEAG 8 S AT HE
¥ 0 B A5 4 Ak 2 B 2 Gl ) B 5 | S B R
5 S B UIZ B L e BT o BRRE DA R R AT ARy AT
RS L e 75 5 A H bR 5 OC Bl 4R AT O A L
A& 21 A DTC Rt R4 W & 25 1. DTC i
A e B I A B I

2015 4E & i B9 CESRC #fF 58 4 K5 97 5 & & 45
A )% BRI T AR B SR I Y HL AL B R 4R S i
WA ZER B IE ML 6 A0 2 5 2014 4 “ B £
HE 28 ” ( Research Excellence Framework, fij Ff
REF) PEA , Hrp BRI 7 M B AF 24 55 AR F P 25 4
PRIIAFHIE T HER AT 50 % . IR EF 5 H L B4
HABHOE N B0 G B A 77 3 M S g T3 gk 4
G038 1% B HLAS RIS ) R AT S 1 AR
FPE VAl ESRC i O 3K 45 9 Bl 9 ML A 2 A7 538K 1Y
AR IREe T, MARA LR BE T3 H B ARy SE 8,

(ZIUMREN RO BFEELTELAREE

h T AU R Zu B R SR
et B R M 45 ESRC 1+ AR 1 B BB Sl
R G S Z M, Ak ESRC i+ A4 85 57
Tt H A R Y A O A R AR AT DL s B 2 R ),
X T ATk B0 A 1 R M A BE T D) GE i
3 AR I H E I 2R B e ) B g e Dl 1+
3.2+2 8 2+3 W H S5 i gr 5 WL IR AR B 3R L R
Je A5 R B BE Y ESRC 8 #LRE AR 4 H il 2
A= 54 H i Ae AR B[R] A5 R A5 B B AR, BT AR
AR 3R B B A A S AL 26 AR E R 4 H

HaHH2A A ES S, ESRC N THERA KB
SR —E SR b R T R ST YT K P A AR
Bl B, 12 8 5l Al AF 5T LS L 2 SR T LAk A
F) DA Rt 25 2l 2 e A 6] S W S R A BT Bh Y B
%, HZ L 50 % /Y ¥ Bl & %ok B ESRC & 3K B
A A R B T A B SR i A % A B DY

ESRC ¥ Bh 75 Bl 8 15 41 2 Bl 242 1 58 1 45 A4~ 40
B R E AL SR F A R R RE B R L L
JIT ¥ B (24 BL O 1] BE AL 5 4% G 2= BH AR, 0 28 55 2 |
HE OB DR S WAL B AE R T A,
MA T 544 2 A SCH B2 BUE S5 bR F ST
S BALW R 18 AN ERME . CDTs Jo HE &t T
s LA A AR R N T BB
HILAL) 55 4k 25 Rk 2 40 358 1A 38 B At 2 Bk 430 35k 114 155 2 Bk
A1EESRC MUZ RS R BI CDTs RZEWH L 50%
DL b2 A BT 7 ] Ak S Bk 2 4ok R i 2 FR
HRZER X FBOR B T R 2 800 T B R
L 2Rl 2E 4 AR 7T LIRS ESRC Be ),

(Z)EREFEUREBEITLEEFRRE

ESRC i 2 22 Fh 7 2 s 300 W 0 A0 0 £k 14 2
FRWH R IR . S N B — A AR B R H AL
FITL 25— 45 ESRC 3 H £ 48, LRI B 4401+
AR H AL B I E SE . ok, NI E
BEAE 9 F 0 RE — 10 4 B i o LA Sh 2 1 LA P K
it o3 Mkt HL T BOAS B SR RN K & R R AT VR AN AR
—,ESRC %% £ 540 H F 45 LATHF 2B,
FEH B AR A i S A UKRI 2= 4 4015 B
BE FEWSCAE B A5 8 UE AT W, e & B A ) e R
B AR S TR U S A S MRS AR SR A B0 g 15 L LU
WRLHBE AR FTH B Ieia, Ui
o b A A O B B B PR H BRIk L 2013 4, ESRC
AL = WL AT 4R F ) DTCs #E17 8 2,
A — 7 1 S AL T B S i B T R, 5 — i
T F A AR 5 A A9 TR FR OLER 51 DA JER
5% Bl A A5 N B TR T R L D B 3 40 33 H
HLAG (4 1 A0 A FE MR HEAT (1 D 1) 5 2019 4 10 A
—12 H#[E] ESRC X fr 5 DTPs #47 H #7180, AR
Pk B S MR B RHE N, B2,
ESRC ¥ X 1 H 527t #F 7 4 1w W8, I 4% B BT B¢
W R B BER B 0 H B AU

=.ESRCH SRFFETHENHREZH

HUH B E 2017 £, HEHDTH 12% ik 4&
Bl 442 3645 ESRC 1+ 4= 3% 35 0 H % Bh, 13X



5L R FoAAFHEIHENERLF

vA ESRC ¥ 437 B A6 .« 93 -

— WA TE WY K U T A ESRC i i
T AE R R H AR IR B AR RN KR B R S E
IR B8 A Ty N O [ AL SR A R T A IR 2
Wi, E AT 2 EFE M “ESRC WL AE 3500 BB R T
PO R N LA R WP VA g 7 < i SR
#Eit ESRC i+ 4 15 32 00 5 nl D) 3% A R 2% 9 = 44
SREE L HE R T,

(—)BAUFEEHSERAIEEMNEFER

ESRC 1A= 55 32 01 H LARE #5064t & % R ™R
KA A SR 2 AA A HAR. 20 42 90 4ERZ
A E L HE F LD RERBAA I B, 08
VR 5T H B8 B U1 2k L T 2 R AT 5T 4 BE 2 A i H At
REUI Sk W T X 12 W VR T E E bR e T,
1993 45 3% [E BUM & AT R AL IR AT RE ) L 45
MEEE LR EAEEAL, BEAWH Rt SR
R, MR ANEFEARBEITERE S M A
A5 B R A el A A S R ST TAE 5 1
Tl BB B A R R [ B
YR K24 A 35 % BT 1 Bell A BE 08 4k 22 =R 1
I8 TAE O Ak 2 Rk 2 1 4 Be b A 2k 22 I\ 24 AR R
VY H B B AR, MR 4 2009 4EFL[E Vitae 23 7] AY— 0
VR S TN ViR o e o o N wa e SR/ = = N
R TAERIAL & 2400, Hor BAT 18 Yo iy Bk A= 7
B U AT TR

IEJE 5L T S0 75 28, 05 [ 4k S Rl A AR B R
H bR A TR S AL 2R N B 35 35 68 ) ff e 24 4
2 i THT I 1Y) O 5t 0] 0 55 Pk A A+ s B ST N
J& ESRC i+-A: #3701 H (9 #% 0 B br . ESRC IE7E
S| 85 3% H AR 0TSSR JUAS I 1. PR AR 2E BN OR
[F) BT 00 L T i A () 2 U B 5% 7 vk 1 B SR Al O
HEAT R AR T2 B 5 4 R I B R H N T
MBI 5% 458k | AE BF 5 R AR PR AT 3 A 6B 5T R
HLAG VE W DR FE B 9 AR v 5 P B8R 2% A
K AT B BT I AATT 42 52 B9 I8 Lo == 0h o8 R 81
RENS T 50 Kk IR R E AT AL 3 L S ) 2 A R
(Nl A S I 1 N /) B S -3 B N
ESRC 1+ 4% 32 51 H Fr S8 200 B br ok &, 9L
XA 2 B L 2 B g N SR T — AR
HE L BIAE RE NS 76 12 FH L S2  2# B AR 53158 ik 1y
Fert LA a2 A E & B0 IR R 2 B S 4k & n) G
fife Y 7 1k L R REAE 5 AL 2 R 25 A 26 3 0 B 3h ok
WFFE R AT 3 =5 5 A% 36 ke 252 i 4 25 A0 5 4E
S CALPE R A IR B DL bR oA BRI 2 24 T 4
oAt SR FA SN BT R S HITE .

(DB SREELTEROENNERIE

ESRC 1+ A= 57 32351 H X1 -1 A= fir by HL 4% (1) #F
5% 7 ik i AR 5T B 8 DA K AT 5 RS BE O S O T Y %
O RE ST IE SR N HEAT T 2K, [A] a 48 I H LA A
TR G BHRE AU 2 18 G IR N4 . ESRC 7
2015 4F KA o Fa 3 B UL R g L X A% 0 8 7 I
07 PR 2 B R ] i DA DX 5 L ) 40 28 5 2R 18 N 2R
W — RSP E R T HSHE AR5 e Nk
2 5 BRG R 2 E M RAE M R SR

TEWFSE 07 B 15 9% 7 1, ESRC 35 H B 78 (131 2%
X EE ST IRYA — & TR AR 4
2 BHBIE 5 T 2 0 5 % 2 e s e T IR N gR . X
W 8 e FITAE o 3 B 55 07 1k B 2R AL B R N
S EERURS N et @y ORI N €77 = i R 0
55T SEG S AL TS g i b Ltk A
AR 1 Z2 0 1m0 UH 43 A1 L B8 3 e Ao 21 i 3 TN
Tea) 50 %) A 50 A3 B O 3k A T TR E R E S
YR FEM R ki ek, R ik R E
B TER LT ORIt k.25
KR T ARV I, D R RS
D5 IR ST 5 B o i 8 TR ECE e A RE L B
F 48 I BB 2 7 5 NVivo QSR %1

38 T 98 32 fE 7 10, ESRC 45 5] 98 38 % 45 48
S5 ENEH S TIELER BT %2 ¥ ARE
FEE R PR 2EAR T 7 5T BRI & AR
FERL R 5E R 2 T B0 AE T Y B RN
ZE00 B P 25 S T AR T TR AR S B 1 5 O X 2
AR P= AT AL 1 A A N R A 25 1Y 2 2% A
PSRBT, AR TR 2L I 27 R K i B 5 BL A

X T AT IE B £ RE Y 85 SR 2 ESRC 2R 1)
BN, FIE 2002 4F, 5 E UM TE GE AL ). B
2 CEOR TR R e A A WAL R ) k4 g
FE LR AL B 25 B0 3] TR 3l F vl it
FEH BT R 76 IE 2 )5 7T i A% 4 B8 I 25 3% 3 1 R
ek [ 1 2 0 e R) L DT ESRC A A 8
FRIH XU AT I AT AR RS BE T B R AR R —
R EGT ZMERE N i SRR A S S5 T
25 TARED &Y KA 5 22 AR N A 3 i I I
8 A B o0 B S G A I 2 s R AT ) A RO
I H S5 A PR R 1S A T, Hoh N KA
AERAEFT T = 0 w2 I 2 L 3 9 R B T
H SRt & mak i, B F R 2 A 1EME 58k
6%, LA S R R I H A A A R = R A Ak
JEE SR A VE R R RE L R R A B A N S



c94 e L R ALSHFEIHFTHERLE

VA ESRC ¥+ A 3253 B 41

DS i e B 75 R, LB A 25 R ROl AR T A
BETRE T 5 I JE R R 4 R 45 0 R 9 RE T L 1
PR2E A T RS SR s 2

(Z)EMENHAEEENETEEIZH

NS FE ER KT ESRC 14 15 22 100 H e
PAESER 1T LA Z R S AR A VT LA A
A e it BLOCH r URAE N 2 DL S I R & 1y 2 ) &
Pi. ESRC {455 38 00 H Az 2 W08 a E T AR
P it i S5 B L N A 17/ B R . 7E 21 4> DTC
LA 9N REREWAU LW EEFI RS H
T HA 12 ARl i — R RGN A T
B2 B R IO BRSO AT A VR B LY 2017 4
DTP 3 H 2R T E L8 &ER X, 73
LHF YA A 14 4 DTP FALA 2 A2 a7
I, Hofth 12 A3 = K DA B B S 20E LA 3]
HIE, WR# I HZ — /M “ KB %7 DTP I H
(Grand Union Doctoral Training Partnership) 5l J&
B A R 2 4 Sk, A B N IR K %% (Brunel University
London) . JF il K22 (Open University) Bt & B i 19
LA =& A R BEFRH SRR H A
T A At B 2 0 QU 1 S R I 2 o R A 22
4B % DTP I H (Scottish Graduate School of
Social Science Doctoral Training Partnership) 5 J&
1 12 4> 5 B0 ML I & T

ESRC 143 37 5 H §¢ il Sz WAL 5 T RT Mk
AR A S HLUE R BRI LA S
FEFEARBITEGEMI S, M TEHY XS5,
ESRC Jf & A M E m S5 2 F I 558 & E 2K
AL B ST LA AT LA S A B R S LR AT
ZAE, ESRC ZR B AL 2D 30% 1)
DTP 2 Be i 5 AR 2 AR AR AT 52 B itk & E  F 1l
T AR ARHAN B0 S G VE i A B B R,
S S B O HE 2016 4R R B CDT 3 H
Hh R R W A o 5 R 2 AR AR R B A R JF H
ZH 207 19 B 4 i AR 2E R A RE B b B AL 2
It PO LA R 2 AT B N R R 24 78 0T 40 4 fE
2R 5 3R I H S R R 2 AR B B S 4
B RGO A B R R TR & AR
FAE 23 Bk 5 T A 2E B F P T R 2R K G T e
BRGSO N R ESRC % B 1y 27 A= 4
HEAE IR A [ 2R SCHH 2L 2 WL 2s o DA RCAE AR R H Wi
B RSP LR EOM A BUEE AR L ] N AR A
FTHEAT 2 T AR M BL 2 5 1 B 9 JR K5 Ry o A 44t
2 53T 224 71 % (Urban Scholars Programme) .
X #F KRR BOR E . DL Pk R 2 BE T B

(Challenge the Gap programmes) Z & 3£ 4 2 | 5L
Betles, U NS 5BA FILE RS2 B EHE A
WIREM K TAEMILE, A DR A C bR
PO S ST T I B IE M A SAEE AR AL G EY
o IR ARHAR B B TARER TR

(U)X FEBETEZIFREKBARLLRE

e [ FE 2Bl 2 P AR G 3 G R P A A
ARG A2 . Rl g 9 E AR
A PR 5 K 5 Il 38 Bl 1Y 46 96, ESRC 52 5i
A AN [A) AT A [R) R B B 1 2 2 5 oKL R R
T A B A AT RS 5 T B R & R % 4R . ESRC %
SR I B LA X R4S 1 AR B R I BT B A AR AT
R IE 3R R 20 M (Training Needs Analysis, fij Fi
TNAY TNA AT LAA R e 4 — A 1 1 A 7 3
FrZ WY 2 > He il 5 5 K IR AR RS 3R ok B o K] iz
o A e — B[R] N 1 22 ST SRR 5 &2 S R R SR LA
SRR R I A R T 2R 0 R RS . ESRC i
23 Ao A B R A L 3 AN A T 2B B IR LA
TNA BHATIE O, 0 B B ARG R &8
— B R T 2R AR TNA H BT R 2 ) 75 5K
55 IR R, T T DA 2 5 8 08 38 2ot 4ep 2 e 85 5% O SR
PR A 35 30 B A Rk R A ) SRR

ESRC 1~ 35 #7550 H [7] i 58 98 %65 1 - A= 27 AR IR
WA E R AT RIS 5 B, 21 4t Dok
SRR 22 1) [ SR ZH ST I AR S IS8 N B B R
Mb A= I 8 L BRI AE 2005 4F KA T (BRI 5T N B
JE T AN B AT M ME ), e E AE 2008 4F &
AT T (e [ SRR N GO A R R 2 ), JF T 2009
B kR W R E K B HE 2 (Researcher
Development Framework, fij & RDF) , A #F 5% A 5
122 AR A 5 K R P Ak T A i AT X BRI A R R
RDF A §E DU~ 4E BE /Y 63 AT 38 b B — T8 #5
WL T AR KRR Rk JR 55 ) 4
JFE 2 R o A b I A 45 09 RN AR S B RE A A
LG HR LR AR T AR T S AN R E 4
B R — 2 5T A T I L A 0 R TR A AL R A
N b BT F A BN IRY K J s i 9T B 2 4R
REF RS H B R AL HRL R A
FHEMMESEM; 25 50w 4525 N2 17
WA AE LA Y™ KA 58 5 ma i) R e ) . 46 5
M ANGE S5 EH .25 5% m ., ESRC 14+
B % 550 H 6T AR A% 0 8 ) B 1 7 DL RO AT RREL
Jie 35 37 % Y R R 2 7E AT RDF BF5E A 5122 R
MK R R, A AR A AT R B R 2 &
JEe Al



5L R FoAAFHEIHENERLF

vA ESRC ¥ 4377 B A6 .« 95 -

O NREHSHNFETEBANBT

ESRC 1+ #5350 H 76 #E sh 4t B 11 2R 1
FEHCE T RS 2 AT IR A AR T £
B 27 M4 7E 2015 4E ESRC % DTC 3 H (1) 8 £
it R L 67 V0 Y Bk O A T 2R A T AR R
o HBE RS 5 205 R IR S U H A
SRS Bl LT 80 V0 A4 A R T AR T H HLAY R A8 <L
FrAb i1 B EIF RIS D % F 3 E ESRC k4 Rl 2
A 5 R 0 B A S0 LA R ok 35 B R Rz A X
ARy S A L e e sp e L D SR (R E X R S

(—)EDENHESEIEREFELASE RN
SRZEANF

AR A 7= B 5 X L 8 B R — RS AT BEL$ A 3
T KT B S E I A SR SR A A B R T U
HORPCHEN . 5 HAREM L, ASCHE SR
BN IR 3 yR 8O 2 50, B E AR AR
WA AS T 3BE A 1 2 P R 2 17 B A £ 7 FH T ok 8
(R, 5 S SCHE SRR R BB RIRHE
AP JE M ot SCRHE A A 1 B 22 B 9 2
SCEH N BEIE 2 S B T B BEAS A9 T L T e AR
B LA AR AR | AR 2 707 () B — 24 Bp N B FR A5
KLCLHBE R Z BT A 1E, LS T Flk
BN = R Z [ p ARl F L. ESRC 18
A R IR H AAREE T e R A A AR R AL A
Bl af N A5 5 07 08 0 75 22, A ALE A R LA
Z Ja] [a] — 25 B0 A AE o ) I 38 il AS 5] 27 B 22 18] Y
GV S SR E ST E R Z A B A R, He
2016 ARARAE AT LA S R oo R S 5 A
R ey YA IOR S REa o/ L s (S DTN
Kot 2 Bh2f 505 DR 22 A0 38 SURCST B B0 43 1 5 4L
SR DL,

T 4+ SRl oA A R IR T KR B — B )
Kigt N B 2E B B Lk B A 8 R U D
A LR B B B AR T S A UL, T Dy s R B
— U Y B R A LA B AR 2R ) A R
HEEMRE N ME R AL SR RN Y52
SR iE B e B — 2= B A WL RS
IOF IR SR N S YN NN E R (NS B S iy S I e
SR S NG RN O T A ik P2 e~ RS M 1 T
MF & BRBETE I 2 ool 2R SR AR UL 258
BT S T= 18

(D)xEHESRFELTERPATHRERLEL R

ESRC Wi +A 85770 B S 4 A 12

TR SR, JE X £ A K & R IR 5.
IS RHFIE R KSR A 5 T3 TRFEE AR A
BB SR A T T SCRE R B 5 N DL R R
R ] A AR B 5 B AR AR A R ) Y 2R R
RBUR BN - T K. T E L HAE SR
T B NI E - ol 11 3 e B L e ol
B 2 R B I AT b B L AT R Al A 2 R BRLY & R AE
B I 0T RE R R AE 4 85 il 1 SR HL RS DA BIE 5 A B B O
R FRE/FARANR M IEAZSE, Mt SR F 05
NG HE B K SR A BE ) SR S S IRk AR

S —Ir . Nk R RGO E ok 0
A AR A AR B B e 2 #a e, B R ik, A
Ak R £ 11 [ ORI b X T 4 S A AR T A e
M35 %, ESRC Pl A= 15 F2 0 2 i vl iE #8 e ) R
RO RN Z — . TR E A ol 5 2 R A
GRS . 1996—1998 4E (8], 75 %6 il 1+ Benll 4=
LT R 4 e A AR IF B T s 7F 2014—2018 4 [A]
AL A A i 4 B e FRHIT B BT A9 B 48] R A
HEA A H A S5l 57 K ) Hp S 2E AL 1Y EE ) 5 B
TR A SR R A A R ik —
S A s, R G R A T A RS B ) Y B R
ARG RS EN ., "TiIEBEE N MR L
AR ARV R S A Z 098 ), i
ARG PR R E L AW E B T, 5 A
GYEVFFERIRE T L AR BR R e DA K AT H
A BA H 0 400 5 0 45 X T B R SR ALA RE S A R
s AT RS BE A Mt - AR B 3R 0 B dr 2 — . [F B
W B AR R 2 LS 57 & 7E S B I 2
GBS A0

(Z)mESFE. 23 EMNHSRFE L £
FREKE

5 H e R —Fh 06 BT B BR A g T e
b r Z M BB R B R UERZ RER
BEBPALE I —E 70w R E
B ESRC AR R IR0 H O AR ) 7E ke B
JRFHE Sl P St 0 I H 38 % 3 H LA B R iR AT
JUAS B BESRPEAL , AE T H i AR oI5 H AL AL I 36
AR X2 R LR R SR
IR L DL RO 350 H B B il sk i e 46 i 8L BE BH A
TIH Hls R B A R R B T 2 RS
Bl A i R R N 2T B

. E YAt SR AR B R AR E R —
() S U 70 B ) R A% 0 o R 5T A B X T AR R R T 2
B A FRAE R a R C — A R, X
TR T A AR A A B AR 2 R R AR



. 0f

5L R FoAAFHEIHENERLF

VA ESRC ¥+ A 3253 B 41

JE P g R . B PTITAR HL L B R R
3 LB AN AL 22 RS S R A B T 8 M 1 2R K Y
PRI IR R0, DR O o R B SRR
WAl SRS A LA BT 58 AR B\ 15 SR 2 B ST A 2
7 55 IR WA DT 058 X 1 4 4 5 0o A v A e A L A
RS i N B R V1R v B VA D e S e e <A
A R S T B SR AR AL

S E WK

L1 B5K « HAW & MU = WAt Rk &R
SR ) E M. BRb S, S, Jb et dE st R
R A, 2011:47,86.

(2] 2RI i o o0 3 BRI - 2B R 5 5 A1 B i
[D]. ki ARG K%, 2018,

[3]#EN. XA AT Z2H BT S HIRE, 2020
(04):5-10.

[ 4] Lunt I, Mcalpine L, Mills D. Lively bureaucracy? The
ESRC’s Doctoral Training Centres and UK universities
[J]. Oxford Review of Education, 2014, 40(2):151-
169.

[5] sk lba2E. = 5 RpRT]. 1%k
AR GRS R RD 5 2004(03) :11-20.

[ 6 ] ESRC. ESRC Strategic Plan 2015 EB/OL]. [2021-06-
14]. https://esrc. ukri. org/files/news-events-and-pub-
lications/ publications/corporate-publications/strategic-
plan/esrc-strategic-plan-2015/.

[ 7 ] Enders J. Border Crossings: Research training. knowl-
edge dissemination and the transformation of academic
work[J]. Higher Education, 2005, 49(1-2):119-133.

[ 8 1 ESRC. Doctoral Training Centres EB/OL]. [2021-06-
14]. https://esrc. ukri. org/skills-and-careers/doctoral-
training/doctoral-training-centres/.

[ 9 ] ESRC. Pathways to Excellence: ESRC Postgraduate
Training Framework[ EB/OL]. [2021-02-23]. https://
esrc. ukri. org/files/skills-and-careers/doctoral-train-
ing/pathways-to-excellence-background-to-the-new-
postgraduate-training-framework/.

[10] ESRC. Quality criteria [ EB/OLJ. [2021-02-23]. ht-
tps://esrc. ukri. org/skills-and-careers/doctoral-train-
ing/postgraduate-strategy/quality-criteria/.

[11] ESRC. Postgraduate Training and Development Guide-
lines 2009[ EB/OL]. [2021-05-23]. https://esrc. ukri.
org/files/skills-and-careers/doctoral-training/ postgrad-
uate-training-and-development-guidelines-2009/.

[12] ESRC. ESRC Postgraduate Training Strategy 2017-23
[EB/OL]. [2021-05-23 ]. https://esrc. ukri. org/
skills-and-careers/doctoral-training/postgraduate-strat-
egy/.

[13] ESRC. Postgraduate Funding Guide 2021 [ EB/OL].

[2021-05-30 ]. https://esrc. ukri. org/files/funding/
guidance-for-applicants/research-funding-guide/.

[14] ESRC. Review of the ESRC Doctoral Training Centres
Network [ EB/OL]. [2021-05-30]. https://esrc. ukri.
org/files/skills-and-careers/doctoral-training/full-re-
port-review-of-the-esrc-doctoral-training-centres-net-
work/.

[15] Budd R, Connell C, Yuan T. The DTC Effect: ESRC
Doctoral Training Centres and the UK Social Science
Doctoral Landscape [EB/OL]. [2021-05-30]. https://
www. researchgate. net/publication/328964192 _Budd _
R_OConnell_T_Yuan_T_Ververi_O_2018_The_DTC_
Effect ESRC_Doctoral_Training_Centres_and_the UK
_Social_Science_Doctoral_Landscape_Liverpool_Liver-
pool_ Hope _ University _ Press _ 47pp _ ISBN _ 978-1-
898749-18-.

(l6] E##. rHBHBNAMAE AT HERNER S
JA/RLT]. A9, 2017(9)  57-62.

[17] Grady A, Locke M. The Progress of Technology
Transfer and the Channel of International Education
[J]. Industry and Higher Education, 1997 (05):278-
286.

(18] Bad, AU BE. “RE Sy B b "8 B RE I B BF”? W42 W]
BB IR G2 L[] R¥HHF R,
2021(4) :86-96.

[19] VITAE. What do researchers do? First destinations of
doctoral graduates by subject analysis [ EB/OL ].
[2021-04-237]. https://www. vitae. ac. uk/vitae-publi-
cations/reports/ what-do-researchers-do-wdrd-by-sub-
ject-vitae-jun-2009. pdf/view.

[20] ESRC. ESRC Postgraduate Training and Development
Guidelines(2015) [EB/OL]. [2021-05-23]. https://
esrc. ukri. org/files/skills-and-careers/doctoral-train-
ing/postgraduate-training-and-development-guidelines-
2015/.

[21] GRAND UNION. Education[ EB/OL]. [2021-05-23].
https://www. granduniondtp. ac. uk/education # tab-
415221.

[22] VITAE. Researcher Development Framework [ EB/
OL]. [2021-05-23 ]. https://www. vitae. ac. uk/re-
searchers-professional-development/about-the-vitae-re-
searcher-development-framework.

(23] /i, B e 5. 3R Akl Z o fb ifF 58—
Lh27 P m v Em Ay Bl ], b ot g, 2017
(09) :51-56.

[24] S, oSOk, R 5l AR ol —— & T 2014
J 75 B R R AR w4 A L. E A S AR ST AR
H,2016(2) :49-56.

[25] Z=ifg Je. “30 H 78K 3 AR H0F S o LT 98 M
R (FH B RD 2 2020€03) :55-64.



5L 2.5 AHAFHERFHERLE VA ESRC # £ AR R HH . 97 -

[26] BER, Ror . LA R B, B - PLAE - B S AL ], B 9T A OB B9 . 2021(03) :43-49,97.
% HF 2019 4F Nature 18+ 4 V8245 9 3 & 5 Aid &

Changes in Education for Doctoral Students in Social Science in the UK.

Based on Analysis of ESRC Doctoral Training Programs
MA Xing', FENG Lei’

(1. Higher Education Research Institute , Nanjing Universities of Information Science & Technology . Nanjing 210044 ;
2. School of Education Science, Nanjing Normal University s Nanjing 210097)

Abstract : It is necessary to make innovation on doctoral education under the background of new knowledge production mode. In
recent years, the Economic and Social Research Council (ESRC) of the United Kingdom has carried out a series of doctoral
training programs. Through strict institutional selection, flexible and diversified funding, and multi-channel training quality
supervision, the objectives of these programs have been realized, which also guide the reform of the doctoral education in social
science to a new direction. The new programs emphasize that the training objective is in line with social needs, clarify that the
training content is centered on the development of the core competence of doctoral students in social science, encourage cross-
institutional cooperation to increase the learning experience of doctoral students, and highlight the learning needs of doctoral
students and their long-term career development. The authors believe that the reform trend of doctoral education in social
science that has been manifested in the implementation of the ESRC doctoral training programs can be used as reference for the
reform of doctoral education in social science in China.

Keywords: doctoral student training; interdiscipline; the UK; social science; new mode of knowledge production
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On Postgraduate Education Quality Governance

in Scientific Connotation, Transformation Dimension and Practice Path
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(1. College of Education Science s Yan’an University » Yan’an, Shaanxi 716000
2. School of Humanities and Social Sciences, Beijing Institute of Technology . Beijing 100081
3. School of Marzxism s Civil Aviation University of China s Tianjin 300300)

Abstract: Quality governance is the core task for the postgraduate education and the quality governance of postgraduate
education is a joint effort of different carriers. With the goal of improving the quality of postgraduate education and meeting
people’s demand for quality and efficient postgraduate education, the entities involved in education carry out scientific and
effective governance over quality issues in the development of postgraduate education through a series of institutional
arrangements. The authors of this paper propose that at present, the governance concept of the quality governance over
postgraduate education should transform from quality management to quality governance, the goal for the governance from
government construction to shared construction, the main body of the governance from the carrier of unitary autonomy to the
carriers of pluralistic co-governance, the governance paradigm from experience-driven to data-driven, and the governance
culture from institutional constraint to cultural self-consciousness. The authors further propose that in order to improve the
quality of postgraduate education in the new era, we must follow the practice path featuring quality-oriented concept with joint-
construction and sharing as the goal, coordination and participation of more carriers as the basis, data-driven as the core, and
cultural self-consciousness as the focus.

Keywords: postgraduate education; quality governance; multi-participant



