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Analysis on Structural Factors Influential in the Test Qutcomes of the Expert Panel for Recruiting Postgraduates

From the Viewpoint of the Game Theory

SONG Zhaoyang

(Graduate School of Wuhan University , Wuhan 430072)

Abstract: Giving full play to expert panel is a key factor to the realization of the "application and assessment" system reform for

doctoral student admission and to the quality enhancement of the final review for postgraduate admission. The structure of the

expert panel influences the behavior of experts and the final option for candidates, which further affects the result of

assessment. With the game theory as a tool, this paper, from the viewpoint of a panel expert., explores the structural factors

that influence the assessment results of the panel, and further proposes, based on the research outcomes, policy suggestions on

the organization of the panel and the management during assessment process.

Keywords: "application and assessment" system; expert panel assessment; game theory; postgraduate recruitment



