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Strategy of Innovation in Joint Training for Master of Finance by University, Government,

Industry and Research Institute: a Case Study of Nanjing Audit University
WANG Jiahua, WANG Rui

(School of Finance, Nanjing Audit University . Nanjing Jiangsu 211800)

Abstract: In order to meet the needs for high-level financial professionals, we must change traditional financial training. This
article presents Nanjing Audit University’ s joint master-of-finance program that is characterized by the university’ s
collaboration with the government, industry and research institutes in providing necessary training. The four partners jointly
developed an on-campus simulation experimental teaching platform, a financial research center, a number of graduate financial
internship bases, and a two-stage. double-supervisor system of training. In addition, the paper offers some suggestions for
dealing with problems that may arise in such joint training.
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A Study on the Relationship between Graduate Mentoring and Students’ Professional Identity
XU Hui, WEI Xueyan, QI Yahui

(School of Education Science s Jiangnan University , Wuxi, Jiangsu 214122)

Abstract: The present situation of graduate mentoring andstudents’ professional identity, and the relationship between the two
are investigated by using a scale of mentoring functions and a scale of professional identity. Results show that students tend to
have a low perception of the psychosocial function from their mentors and their commitment to professional learning is not
strong enough. Mentors’ psychosocial function and role model function both demonstrate significant differences as reflected by
different mentor-student gender pairing. Mentors’ psychosocial, networking and role model functions also show significant
differences as perceived by students in different years of study. There are differences in students’ professional goals, depending
on the types of their majors and whether they have had previous working experiences. In general, mentoring functions are
positively correlated with students’ professional identity. Mentors’ instrumental, psychosocial and network functions have a
positive role in helping to predict students’ professional identity.

Keywords: graduate student; mentor; professional identity





