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Influencing Factors and Corresponding Measures in the Training of Top-level Talents.

A Study of Recipients of National Scholarship for Graduate Students in Shaanxi Province in 2012
FENG Tao"*, LIU Yi-bin’, WAN Ming®

(1. School of Humanities and Social Sciences, Xi'an Jiaotong University . Xi'an, Shaanxi 710049;
2. Center for Management of Student Financial Aid . Education Department of Shaanxi Province . Xi'an, Shaanxi 710061 ;

3. Graduate Division, Xi'an Polytechnic University , Xi'an, Shaanxi 710048)

Abstract: A study was made of 552 recipients of the national scholarship for graduate students from thirteen universities in
Shaanxi province in 2012 by OLS regression analysis to determine the influencing factors in the training of top-level innovative
talents and the qualities required for such talents in thinking, knowledge and ability. Corresponding measures are also proposed
for the promotion of the training of outstanding innovative talents in view of existing problems.
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