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Discussion on Scholarship as Psychological Incentive for Graduate Students: a Case Study for Xiamen University

FAN Hua, LIU Jian-xing

(Institute o f Education, Xiamen University, Xiamen, Fujian 361005)

Abstract; A case study was conducted at Xiamen University to investigate the reform in its graduate scholarship system and, by
means of core self-evaluation and achievement motivation, to determine the effects of the scholarship system on students’ sense
of self-worth and attitude to achievement motivation. It was found that most master’s students scored higher in the motivation
of pursuing success than avoiding failure and humanities students showed lower scores in the motivation of pursuing success
than students of science and engineering. Core self-evaluation played a partial intermediary role in students’ degree of
satisfaction about the reform of the scholarship system and motivation to avoid failure. The scholarship system reform at
Xiamen University provides certain psychological incentive for students, but improvements are needed in the settings of
scholarship amounts, optimization of program resources and promotion of healthy competition.

Keywords: master’s student; scholarship system; satisfaction; core self-evaluation; achievement motivation

( »

2014 3 ( ) “« ) i
o« ) ( ) 1986
2011 ( ) . (
) . .
. ; . . 2011
RCCSE-E ,2012 CSSCI ,2013 “
- »o N . 7 .

. 2014~2016

§ ) N , ,



