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Formation of Supervising Teams for Graduate Education Based on Person-Team Match Theory

WU Yong-hua, DIAO Shu-jun

(Wuyi University , Jiangmen, Guangdong 529020)

Abstract: A supervising team can play an important role in raising the quality of graduate education and improving supervisors’
own academic accomplishments. Many universities in China have adopted supervising teams for graduate training, which not
only meets the needs of social and economic development but is also commensurate to the cultivation of innovative people. A
common concern at present is how to select suitable members to form a supervising team. The person-team match theory may
serve as an important basis for efficient team formation and operation. It emphasizes the compatibility and complementarity
between individual traits and team characteristics. A supervising team established with a compatible person-team match is
helpful to achieving the goal of graduate education.
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