1 [ 7] No. 1
2012 2 Journal of Graduate Education Feb. ,2012

: 2095-1663(2012)01-0005-04

1 2
(1. , 710062;2. s 710062)
: G647 A
’ °
o ’ )
’
’ o
« ”»
’ ’
o s . 20
[1]
’ o ’ ’ °
’ ’ ’
’ N N
o ’ N N
’ ° °
’ N N
[2]
~ N N ’
) 1.
’
:2011—10—26
1975—), s ,
1975—), ,

“ ” “ ”( :SGH0902185)



’ ’
b 9
[3]
~ o
’
’
o ’ ’ ’
’ b
o ’ ’
’ o b
’
o
’ N
b
’ o
b b
“
’
b b
’ ’
o b b
o , 1.
o
“
~
o
“ ”»
b b
b
o
b
“ ”»
b
b
o
. 240
o b
’ b
b 9 o
“ ”
o ’
’ b
o ’



’
N .
’ ’ °
. ’
° ’ N N
’ o
3 ’ ’
’ ’ °
’ ’
o ’ N ’
° ’
’
[4]
° ’ o
’
° ’
o s
’
°
.
° ’
. o
o ’ o b
’
o
“ ”
o ’
[5
’ ’ °
«
~
«
’ ’
’
°
’ ’
. .
’ ° ’



o ) . 3.
“ ”
b b b
“ ” [6
b o
“ ”»
b b
b o ’
’ o b b
2 173
”»
. Ay o ’
b hY b
o b
4.
“Recruit the best people and ,
keep them happy” ( , . ,
)[7] y ’
b Ay o b
b b
[8]
o Y b b
“
b b
”
b b o b
(1] : [17. .2001, (D).

[2][3] . . — [Jl. ( )y
2007,6(20).

[4] ” 0l .2008,(21).

[5] . — [Jl. .2010,(2).

[6] . [Jl. .2000, (4).

[7] . ( Y[M. : ,2004:17.

[8] . [EB/OL]. http://blog. sina. com. cn/s/blog 5ec77ab80100omp4. html.

Reform in University Faculty Compensation Management from an Academic Career Perspective
WANG Peng-wei' , ZHANG Chun-mei’

(1. School of Education, Shaanxi Normal University . Xi'an, Shaanxi, 710062 ;

2. Department of Teacher Management s Shaanxi Normal University, Xi'an, Shaanxi, 710062)

Abstract; University faculty compensation management should obey the principles of an academic career. However, the current
model of faculty compensation management based on the traditional industrial type of management is not commensurate with the
development of the academic career that requires freedom, unrestricted working conditions and pluralistic evaluation. A reform
should be made in compensation management to facilitate faculty career development. The management reform should be
characterized by downplayed differences between academic jobs, increased funds to provide better incomes. multi-aspect
assessment of faculty performance, heightened considerations for personal circumstances, well-defined work requirements and
long-term training.
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