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A Study of the Doctoral Student Turnover Rate and Elimination System in the U. S.
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2. Institute of Higher Education, Beihang University, Beij ing 100191)
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Abstract: There is a high student turnover rate in American doctoral education. A stringent elimination system is partially
responsible for this phenomenon even though the rate of elimination is far lower than the actual rate of loss of doctoral students.
In addition to the elimination system, there are other factors for the loss of students —inadequate financial assistance,
mnstitutional or cultural considerations, personal reasons, etc. With the fast development of doctoral education in China and
widespread public concerns over the quality of doctoral programs, China should learn from the experience of the U.S. by
adopting effective elimination and withdrawal systems for doctoral education, enhance the competitiveness and quality of
doctoral programs, and eventually achieve a high quality in the nation s doctoral education.
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